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Department of Defense Directive

SUBJECT Selection of DoD Mlitary and G vilian Personnel
and Contractor Enployees for Assignment to Pres i
dential Support Activities

eferences: (a) DoD Directive 5210.55, “Sel ection of Depart -
ment of Defense MIlitary and Cvilian Per-
sonnel for Assignment to Presidential Sup-
port Activities, ” January 11, 1969
(her eby cancelled)

(b) DoD Directive 5210.8, “Policy on Investiga-
tion and O earance of DoD Personnel for
Access to Classified Defense Information, ”
February 15, 1962

(c) DoD Directive 54-00.7, “Availability to the
Public of Department of Defense Information, "
February 14, 1975

(d) through (g), see enclosure 1

REISSUANCE AND PURPOSE

This Directive reissues reference (a) to (1) prescribe uni -
orm policies and procedures for the nom nation, screening,
el ection, snd continued evaluation of Departnent of Defense
DoD) mlitary and civilian personnel and contractor enployees
s signed to or utilized in Presidential support activities;
2) prescribe the requirenent for investigations of persons
om nated for such assignnents; (3) establish reporting require-
nments; and (4) assign responsibilities for carrying out the
revisions of this Directive. Reference (a) is hereby super-
eded and cancelled.

APPLI CABI LI TY AND SCOPE

1. The provisions of this Drective apply to the Ofice
f the Secretary of Defense, the Mlitary Departnents, the
rgani zation of the Joint Chiefs of Staff, and the Defense
gencies (hereinafter referred to collectively as “DoD Com-
onents" ) .

2. Its provisions enconpass all DoD organi zations which
s sign personnel to Presidential support duties involving



regul ar or frequent contact with or access to the President or Presi-
dential facilities, comunications activities, or nodes of transporta-
tion. These assignnents are divided into two categories: ~

a. Category One

(1) Personnel assigned on a pernmnent or full-time basis
to duties in direct support of the President (including the office
staff of the Director, Wiite House Mlitary Of ice, and all individuals
under his control):

(a) Presidential aircrew and associated maintenance {
and security personnel.

(b) Personnel assigned to the Wite House comuni ca-
tions activities and the Presidential retreat.

(c) White House transportation personnel.

(d) Presidential ness attendants and nedi cal
personnel .

(e) OGher individuals filling adm nistrative posi -
tions at the Wite House.

(2) Personnel assigned on a tenporary or part-time basis
to duties supporting the President:

p
(a) Mlitary Social Aides.
(b) Selected security, trsnsportation , flight-line
safety and baggage personnel.
(c) O hers with simlar duties.
(3) Personnel assigned to the Ofice of the Mlitary Aide
to the Vice President.
b. Category Two
(1) Personnel assigned to honor guards, cerenonial units,
and mlitary bands who perform at Presidential functions and facilities.
(2) Enpl oyees of contractors who provi de services or con-
tractor enployees who require unescorted access to Presidential support
areas, activities, or equipment--including maintenance “of the President ial
retreat, communications, and aircraft.
(@ | ndi vidual s in designated units requiring a |esser
degree of access to the President or Presidential support activities.
\__"__/\
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Desi gnation of such units requires approval by The Special Assistant
to the Secretary and Deputy Secretary of Defense (hereinafter referred
to as The Special Assistant).

3. This Directive does not apply to DoD personnel whose duties
i nvol ve infrequent visits to the executive offices of the Wite House
or other Presidential facilities to conduct official business with the
Presidential/Vice Presidential staffs.

C. NOM NATI ON AND SELECTI ON POLICY

1. Standard. Only those persons shall be nom nated for, selected
for, assigned to, enployed in,or retained in presidential suPPort
duties who are best suited for such duties based on a determ nation
that their assignnent, employment, or retention is clearly consisten
with opt imum Presidential security.

2. Nomination. Only those individuals nmost suitably qualified
shal | be considered for nomnation to Presidential support duties.
Minimum requirenents include:

a. Mist be a U S citizen who exhibits excellent character,
mental stability, and a high degree of maturity, discretion, and trust-
wort hi ness, and who is believed to be unquestionably loyal to the
United States.

b. Past and present duty performance, activities, and associ a-
tions nust be satisfactory in all aspects.

c. Immediate fanmily shall be US. citizens who are not subject
to physical, mental, or other fornms of duress by a foreign power and
who do not advocate or practice acts of force or violence to prevent
others fromexercising their rights under the Constitution or |aws of
the United States or any State or subdivision thereof. |mediate f am-
ily in the sense of this Directive includes spouse, offspring, living
parents, brothers, sisters, or other relatives or Persons ‘o ‘horn ‘he
individual is closely linked by affection or obligation. Wivers of
the citizenship requirement may be granted by The Special Assistant
in consultation with the Director, White House Military Office.

3. Selection. Selection shall be a commonsense judgenent, based
on review of all available information. A nomnee nmay not be selected
for Presidential support duties if derogatory information in any of
the categories outlined below is revealed during review of the case:

a. Those criteria set forth in section V., DoD Directive

5210. 8 (reference (h) ).

b. Conviction by courts-martial, inposition of punishment
under Article 15, Uniform Code of Mlitary Justice (UCMJ), for a



serious offense, or administrative separation in lieu of courts-martial.
Record of conviction by courts-martial or inposition of punishnment
under Article 15, UCMJ, is not in itself necessarily disqualifying.

c. Arrests by civil or mlitary agencies or frequent m nor
| nvol vement with | aw enforcenent agencies, which indicate irresponsi-
bility or disrespect for the |aw.

d. Negligent or substandard perfornmance of duty.

e. Evidence of personal habits, characteristics, traits, activ-
Ities or associations which would be a basis for reasonable doubt as to
the individual’s reliability, stability, or general suitability for
Presidential support duties.

4. Investigati ve Requirenents

a. Personnel nomnated for Category One duties nust have been
the sub ject of a Special Background Investigation ( SBlI), conducted in
accordance wth current DobDinvestigativescope requirenents descri bed
In section IV, Defense Investigative Service Manual 20-1 ( reference (g)).
SBI must have been conpleted within the 12 nonths preceding selection for
Presidential support duties. The individual's spouse shall be checked,
at a mnimum through the Investigative Files of the Federal Bureau of
| nvestigations and other “national agencies as appropriate. In the event
the individual marries sub sequent to the conpletion of the SBl, the
requi red spouse check shall be made at that tine.

b. Personnel nomnated for Category Two duties nust have been
the subject of a Background Investigation (BI), conducted in accordance
wth current DoD investigative scope requirenments described in section
11, Defense Investigative Service Manual 20-1 (reference (g)). Bl
must have been conpleted wthin the 12 nonths preceding selection for Presi-
dential support duties. “lIt should be noted that the duties (separate
and distinct fromtheir Presidential support responsibilities ) of sone
Category Two personnel may make it necessary for themto have speci al
access clearances,which require an SBI .

c. SBI and BI Bring-up |nvestigations

(1) SBI or BI bring-up investigations shall be conducted
I n accordance with current DoD scope requirenents described in paragraph
3-46, Defense Investigative Service Manual 20-1 (reference (g) ) at 5-year
intervals fromthe date of the nost recent prior investigation on both
Cat egory One and Category Two personnel who have been ass igned con-
tinuously to Presidential support duties.

(2) The results of the SBI or BI bring-up investigation
shal | be processed and submtted for review and approval for cent inued
assignment of an individual to Presidential support duties in accord-
ance W th procedures in section E
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5. Responsibilities

a. The heads of DoD Conponents with a Presidential support
m ssion or who are called upon to nom nate personnel to Presidential

support activities shall:

(1) Designate a single office to represent the DoD Com
ponent on all matters covered by this Directive. The office so desig-
nated shall be specified in the inplenenting regulations required by
cection L.

(2) Be responsible for the nom nation and assi gnnent of
I ndividuals to Presidential support activities on a continuing basis
and ensure that needed repl acenent personnel are identified in a tinely
manner to permt routine processing of the required investigations and
hi gher echelon review and selection prior to assignnent.

(3) Ensure that requests for expeditious handling of inves-
tigations are [imted to those which are fully justified on the basis
of priority operational requirements and are coordinated with The
Speci al Assistant before submssion to the Defense Investigative Ser-
vice (DI3). ‘The need for such requests should be rare in view of the
fact that all Presidential support investigations are, as a matter of
practice,assigned priority handling by the D S.

b. The Special Assistant shall be responsible for making suita-
bility determnations as required herein and for general oversight of
the admnistrative inplenentation of this D rective.

D.  PREDOM NATI ON PROCEDURES

1. Review of Local Files

a. The DoD Component preparing to nom nate an individual to
Presi dential support duties shall reviewall locally available records
in making a determnation based on the standard set forth in section C
During this review, ‘particular enphasis shall be placed on identifying
any potentially disqualifying information,as outlined in section C.3.

b. As a mninmum the prenom nation review shall include the
fol | ow ng:

(1) Active Duty MIlitary Personne

(a) Oficial mlitary personnel records, for any
unfavorabl e information.

(b) Oficial nmedical records, to include certification
by a nedical officer who is a U S. citizen, that no physical or nental



disorder is noted in the record which could adversely affect the indi-
vidual's reliability or judgement.

(c) Effectiveness/efficiency/fitness report file,to
determne that the individual has denonstrated consistently high stand-
ards of perfornmance.

(d) Local. security files, for any unfavorable infor-
mat ion.

(2) DoD G vilian Enpl oyees

(a) Oficial Personnel Folder, for any unfavorable
i nformation.

(b) Of icial nedical records, as available, to
i nclude certification by a medical officer, who is a US. citizen,
that no physical or nental disorder is noted in the record which could
adversely affect the individual's reliability or judgement.

(c) Local security files, for any unfavorable infor-
mat ion.

(3) Contractor Enployees

(a) Contractor personnel records, for any unfavorable
i nformation.

(b) Medical or health records maintained by the
contractor, under review ng arrangenents nade by the contracting off i-
ger of the DoD Conponent concerned, by a medical officer who is a US
citizen, for evidence of any physical or mental disorder that could
adversely affect the individual's reliability or judgenent.

(c) Contractor security files for any unfavorable
i nformation.

c. It is the responsibility of the DoD Conmponent requesting
the nedical records review addressed above to informthe medical facil-
ity concerned of the requirenent that certifying medical officers be
U.S. citizens.

d. The review addressed above should determne that no unf avor-
able information is noted in the records that is disqualifying as set
forth in Section C 3. Further consideration should be given only to
t hose individuals found to be nost qualified.
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2. lnvestigative Requests

a. General. The investigative requirenents set forth in this
Directive shall apply to new and/or updated investigations requested
60 days or nore after the effective date of this Directive.

b. Initiation of Investigative Reauests

(1) Mlitary or DoD Cvilian Enpl oyees. DoD Conponents
shall submt requests for investigations directly to DIS. Nornally,
the mlitary organization where the mlitary nenber or civilian enployee
will actually perform Presidential support duties shall nake the request
to DI'S; however, circunstances nay exist where a |osing command nay
request an investigation under this Directive in anticipation of the
| ndi vidual performng Presidential support duties at a next duty assign-
ment. To avoid confusion or duplication, the [osing organization re-
questing an investigation should notify the gaining organization that
a request for investigation has been initiated.

(2) Cantractor Enpl oyees

(a) Requests for investigation of contractor enploy-
ees being considered for nomnation to Presidential support duties,
whose enpl oyment also requires access to classified information, shall
be submtted by the DoD Conponent adm nistering the contract through
the Defense Industrial Security Cearance Ofice (D SCO.

(b) Requests for investigation of those contractor
enpl oyees whose Presidential support duties do not require access to
classified information shall be submtted by the DoD Conponent concerned
directly to DIS. An information copy of the request shall be sent to
DI SCO for their records in order to avoid duplicative investigative
requests on contractor enployees who have already been investigated,
or who mght require a subsequent investigation under the Industri al
Security Program

(c) The DoD contracting activity is responsible for
ensuring that the requirenments of this Drective are incorporated into
the contract of each contractor involved in Presidential support activ-
i ties.

(d) Personnel security questionnaires that are exe-
cuted by contractor enployees processed under this Directive shal
conply with DoD Regul ation 5220.22-R (reference (f)).

(3) The administrative nicknane “YANKEEWH TE’ shal | be
stanmped or printed in the Remarks Section of DD Form 1879, “Request
for Personnel Security Investigation,” for all requests initiated in
accordance with this Drective.



3. Disqualification Prior to Nom nation

a. Upon conpletion of the DIS investigation, the conplete file
concerning the potential mlitary or DoD civilian enployee nom nee shal
be reviewed and eval uated by a designated senior nmenber of the DoD Com
ponent to which the nomnee will be assigned when perform ng Presiden-
tial support duties. This review and eval uation for contractor employ-
ees Wi ll be conducted by a designated senior nenber of the DoD Conponent
adm nistering the contract involved. DS shall return to the requesting
organi zation, through DI SCO conpleted investigations on contractor

.enpl oyees whose duties require access to classified information.

b. In those cases in which the designated senior nmenber per-
formng the review and eval uation determ nes that disqualifying infor-
mation exists, further processing of the case shall be terminated, except
for contractor enployees, whose cases will be governed by the provisions

of E. 6.

c. DISCO shall pronptly notify the requesting organization
whenever a determnation has been nmade on those contractor enployees
bei ng considered for Presidential support duties, whose duties also
require access to classified information, that the investigation has
devel oped information which could result in the individual's denial
or revocation of access to classified information. However, DI SCO
shal | continue processing the clearance for access to classified infor-
mation to a final determ nation.

d. Denial or revocation of a security clearance for access to
classified information shall automatically result in disqualification

of an individual for nomnation and assignment to Presidential support
duti es.

e. The disqualification of an individual for nom nation and
assignment to or utilization in, or subsequent renoval from Presiden-
tial support duties shall not, in and of itself, constitute grounds
for any further action (i.e., admnistrative, personnel, disciplinary,
or security related) since it is not necessarily an adverse reflection
on the ability or character of the individual. Only when such a dis-
qualification results fromthe discovery of information that is valid
grounds in and of itself for disciplinary, admnistrative, or other
action, shall that action be taken.

f. A case may contain mnor derogatory or questionable
information, about which there is doubt as to whether or not it is dis-
qual i fying, but for which further investigation seens inappropriate.
|f the individual is otherwise the nost qualified person avail able
for nomnation to the Presidential support assignment concerned, the
case shall be forwarded with an evaluation and recommendati on by the
head of the organization concerned.
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E. NOM NATI ON AND SELECTI ON PROCEDURES

1. A conplete nomnation file, including certification that al
requi renents of this Directive have been net, shall be forwarded expe-
ditiously, using the format set forth at enclosure 2, to the single
office designated to act on behalf of the respective DoD Conponent for
Presidential support.

2. It is the responsibility of the designated single office to fur-
ther review the conplete nomnation file to assure that the requirenents
of this Directive have been met. The designated office, if concurring
in the basic evaluation and recommendation, shall forward the entire
file to The Special Assistant using the format set forth at enclosure 3.

3. Wen the single office does not concur in the | ower echel on
determnation that the individual is suitable for nomnation to Presi-
dential support duties, the DoD Conponent concerned shall cancel the
nom nation; however, the entire file, together with the rationale for
t he canceliation, shall be forwarded to The Special Assistant for fur-
ther review.

. The Special Assistant shall coordinate ~the selection of individ-
uals in the following categories with the Director, White House Military
Ofice:

a. Those whose duties will require a close association wth
the President.

b. Those whose duties will require a Wite House pass.

c. Those whose conpleted file contains mnor derogatory infor-
mation or otherw se questionable material causing doubt as to their
suitability for the duties involved.

d. Contractor enpl oyees whose conpleted file contains any
derogatory or questionable information.

h,  The Special. Assistant may select any individual nom nated for
Presidential support duties, subject to the Provisions of Section E.4.
The Special Assistant may decline to select any individual nom nated
for assignnment to Presidential support duties except contractor enploy-
ees.

6. The nonelection of any contractor enployee nominated for uti-
|ization in Presidential support duties shall be a responsibility of
the United States Secret Service after referral by the Director, White
House Mlitary O fice. Notification .to the contractor of the non-
sele~t.ion shallsbe made by the contracting officer of the DoD Conponent
adm ni stering the contract.



F.  NOTI FI CATI ON

1. After the appropriate determnation has been nade, The Special
Assistant shall return the file to the designated single office of the
originating DoD Conponent with a statenment that the individual is either
sel ected or not selected for assignment to or enployment or utilization
i n Presidential support duties.

2. Individuals not selected shall be renoved from further consi d-
eration for such duties. This renmoval shall be w thout prejudice, unless
there exists derogatory information that is grounds for adverse action.
beyond the Presidential support program

3. Contractor enployees who are not selected shall not be utilized
for duties addressed in Section B.2.b. Nonelection, in and of
itself, does not affect options to utilize the enployees on other con-
tracts, including classified contracts. Under the provisions of this
Directive, the processing of contractor enployees to determne their
suitability for enploynment in positions involving Presidential support
duties is outside of the auspices of the Industrial Personnel Security
Cl earance Program for appeal purposes.

4. DoD Conponents shall forward requests to appeal a nonel ection
action, for other than contractor enployees, through the sane
channel s as the initial nom nation. DoD Conponents shall include
the original nomnation file,plus whatever additional mtigating infor-
mation is offered by the appellant and any other infornation considered
rel evant.

‘G TOUR COF DUTY

The tour of duty for all mlitary personnel selected for assignnent
to Presidential support duties shall be stabilized for the maxi num peri -
od al |l owabl e under the assignment policies of the MIlitary Departnent
concerned, wth the mninum being 1 year fromthe date of the assign-
ment to Presidential support duties. Waivers of obligated service to
to nmeet this requirement will be considered on a case-by-case basis

by The Special Assistant.
H  CONTI NUI NG EVALUATI ON

1. DoD Conponents having adm nistrative oroperational control of
personnel selected and assigned to Presidential support duties shall
establ i sh procedure; for a continuing evaluation of the suitability
of these personnel for such duties. This requirenent also applies to
managenent personnel exercising supervision over contractor enployees
performng Presidential support duties. Supervisory personnel should
observe and report to appropriate security personnel any indications
of changes in the follow ng characteristics or behavior which mght be
relevant to an individual’s continued suitability for Presidential sup-
port duties.

10
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a. Attitude on the job or job performance.
b. Special personal problenms or famly pressures.
c. Undue pressure or enotional. strain,

d. Signs of overindulgence in alcohol, use of drugs, or abuse
of prescribed nedications.

e. Change in physical ability to perform assigned duties.
f. Indications of bizarre or deviate behavior.

g. Frequent mnor involvement with | aw enforcenment agencies
or other signs of irresponsible conduct.

h. Changes in financial status such as sudden or unexpl ai nabl e
af fl uence or heavy indebtedness.

i. Changes in marital status; i.e., marriage to a foreign
national .

2. Each individual selected for Presidential support duties shall
be instructed that the ultimate responsibility for remaining suitable
for continued, assignnent to, detail to, or enployment in such duties
rests with the individual. Therefore, each individual is encouraged to
seek appropriate gui dance and assi stance on any personal problem or
situation that may have a possible bearing on his or her suitability
for continued utilization in Presidential support duties. Appropriate
counseling shoul d be nmade avail able by the organization in which such
duties are perforned.

3. Supervisory indoctrination prograns shall be established by the
DoD Conponents concerned to ensure that supervisory personnel recognize
and discharge their special responsibility in matters relating to the
suitability of their subordinates for continued utilization in Presi-
dential support duties. These prograns shall provide practical guid-
ance or behavioral signals relating to an individual’s continued suita-
bility for such duties.

4. DoD Conponents shall establish procedures to ensure that:

a. Appropriate organi zational nanagenent personnel are noti -
fied immediately of any information which raises doubt as to the indi-
vidual's suitability for continued utilization in Presidential support
duti es.

b. \When contractor enployees are the sub j ect of such infor-
mati on, the DoD Conponent admnistering the contract is to be notified.



|, TEMPORARY SUSPENSI ON AND PERMANENT REMOVAL

| ndi vidual s may be tenporarily suspended or permanerntly renoved
from Presidential support duties at any time by the head of the organi -
ation in which the individual is performing such duties, or by higher
authority, whenever information becones available that the individual
is not, or may no |onger be, suitable under the standards set forth in
this Directive for Presidential support duties. Contractor enployees
may be suspended only by the contracting officer, pending a final deci-
sion by the United States Secret Service. See also section D.3.e.

1.  Pernmanent Renoval

a. Telephonic notification to The Special Assistant is required,
no later than the beginning of the follow ng duty day for each permanent
removal and will include an assessnent as to whether or rot unfavorable
publicity may result.

b. Witten followup, including a full report of all available
information, shall be submtted to The Special Assistant within 3
wor ki ng days.

2. Tenporary Suspension

a. Telephonic notification to The Special Assistant is required
no later than the beginning of the follow ng duty day for only those
tenporary suspensions from which unfavorable publicity may result.

b. In all cases of tenporary suspension in which it is evident
that the derogatory information upon which the suspension is based
requires further clarification, an investigation shall be pronptly ini-
tiated in order to develop all infornmation relevant to the issue.

c. Witten followup regarding those cases covered by section
I.2.a., including a summary of all avail able information, shall be pro-
vialed within 3 working days. A full report of investigation, if
appropriate, shall be forwarded to The Special Assistant within 60

days .

d. Witten nonthly status reports for each suspension pending
i nvestigation are required. Tenporary suspension actions unresolved
within 90 days shall automatically becone permanent renovals and The
Special Assistant notified accordingly.

e. Caution nust be exercised when making initial and follow up
notifications concerning investigations to ensure the investigation is
not conprom sed through unnecessary or accidental dissemnation of
i nvestigative information to unauthorized parties.

12
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3, The Director, Wiite House Military Office, also shall be te|e
phonically notified, by the commander of those units under the Director’s
operational control, concerning individuals who are suspended or renoved.

L, Witten followup reports shall be forwarded through the nor nal
nom nation process channels for review and eval uation at each level to
ensure that the suspension or renoval is warranted.

5. In all suspension or renoval actions where a |ikelihood of
enbarrassnment to the President is indicated, DoD Conponents shall notify
The Special. Assistant during duty hours or the Ofice of the Secretary
of Defense Duty Officer during nonduty hours. The Duty Oficer is
| ocated in the OSD Cables Branch, Ofice of the Deputy Assistant Sec -
retary of Defense (Adm nistration).

J. ACTI ON_CONCERNI NG ADM NI STRATI VE REASSI GNMENTS AND REQUESTS FOR
REI NSTATEMENT COR \WAI VERS

1. Wen an individual is admnistratively transferred or simlarly
separated from an assignnment involving Presidential support duties (i.e.,
upon conpl etion of a normal tour of duty, conpletion of a contract,
transfer, resignation, retirenent, or detachnment frcm presidential sup-
port duties in accordance with routine mlitary or civilian personnel
policies), orpermanently renmoved for cause, the clearance of the

i ndi vidual for assignment or utilization involving Presidential support
duties is automatically term nated.

a. An individual admnistratively termnated from Presidenti al
support duties must be reinvestigated and resel ected for subsequent
assignment to Presidential support duties,except:

(1) A request for waiver of the reinvestigation require-
ment may be considered by The Special Assistant, on a case-by-case basis.
for an individual transferring directly from one Presidential support
activity to another, of the same or |ess sensitive category,with no
i ntervening duty station or assignnent.

(2) Arequest for waiver of the rein {estimation require
ment may be considered by The Special Assistant, on a case-by-case basis,

for a contractor enployee who was admnistratively termnated from
Presidential support duties for a period not to exceed 6 nonths. Such a

case will only be considered if the contractor enployee has remai ned
in a position requiring a security clearance.

b. 2 request for waiver of other requirenents of this Direc-
tive may be granted only by The Special Assistant.

K. REPORTS

1. Each DoD Conponent responsible for assignment of mlitary or civil-
i an personnel, or contractor enployees, to Presidential support activities

13



shall submt to The Special Assistant a two-part quarterly report, in
duplicate; as follows:

a. Part One shall Iist personnel approved in accordance wth
section F.1. who are assigned to Presidential support duties as of the
end of the quarter. The report shall include the individual’s naneg,

grade or rank, social security nunber, snd the Presidential support
act ivity assignment or enploying agency.

b. Part Two shall list all personnel transferred or deleted
fromthe list of assigned or enployed personnel since the l[ast quarter.
The report shall include the individual’s name, grade or rank, soci al

security nunber, and Presidential support activity where individual
was previously assigned or enployed.

2. Reports shall be submtted for the first quarter that ends sub-
sequent to the effective date of this Directive, and each quarter there-
after. Reports shall reach The Special Assistant within 15 dsys after
the end of the quarter.

3, The reports shall be marked "FOR OFFI Cl AL USE ONLY” unl ess the
originators determne that a higher security classification is
required and warranted in accordance with other appropriate security
directives.

4. The reporting requirenent established in section K.1. has been
assi gned Report Control Symbol DD-SD (Q 934.

L. EFFECTIVE DATE AND IMPLEMENTATION

This Directive is effective imediately. Forward two copies of
| mpl ementing regulations to The Special Assistant to the Secretary
and Deputy Secretary of Defense within 90 days.

/

Deputy Secretary of Defense

Encl osures - 3 _
1. References, continued

2. Sanple Transmttal Menorandum
for DoD Conponent

3. Sanmple Transmttal Menorandum
for The Special Assistant

14
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REFERENCES, cent i nued

(d) DoD Directive 5200.1, “DoD Information Security Program " June 1,
1972

(e) DoD Directive 5220. 6, *“Industrial Personnel Security O earance
Program " Decenber 20, 1976

(f) DoD Regul ation 5220. 22-R, “Industrial Security Regulation, ”
April 1975

(g) Defense Investigative Service Manual 20-1, “Manual. for Personnel
Security Investigations, " Decenber 15, 1976
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SAVPLE TRANSM TTAL MEMORANDUM

MEMORANDUM FOR @ (Enter Identity of Appropriate DoD Conponent Single
Office )

SUBJECT :  Personnel Investigation File

1. The attached investigative file concerning { enter name, rank or
civilian grade, social security number, Mlitary Departnent or DoD
enpl oyi ng agency or contractor facility) has been conpleted in accord-
ance Wi th DoD Directive 5210.55 and is forwarded for review.

2. (Enter nane ) is being nomnated for ( state assignment or continued
assignnent ) to ( identify the specific Presidential support activity)
as a (identify the individual’'s specific duty assignnent; i.e. , avia-
tion maintenance technician, security policeman, steward, rotor blade
exam ner, sw tchboard operator, etc.).

3. These duties are addressed in section B., (specify Category One or
Category Two) of DoD Directive 5210.55, requiring conpletion of a favor-
abl e (enter Special Background Investigation or Background Investiga-
tion). (Note that, per Section D.k.b., it is conceivable that Category

Two personnel could have had an SBlI vice a Bl. )

L. (State that the attached file contains no derogatory information,or

that the attached file contains derogatory infornmation summarized
below. ) ( Summarize derogatory information in subparagraphs(s). )

h,  The above- identified individual (is or is not) recommended for
assignment to the activity and duties for which nomnated. (Justify
the recommendation if derogatory information is contained in the file.
Specifically identify all reasons for a recomendation that a contrac-
tor enployee not be selected for the particular position in question. )

6. (If appropriate, state that the individual’ s ef festiveness or per-
f ormance reports have been reviewed and found acceptable. )

7. Investigative file indicates that the ( specify SBl or BI) was

conpleted on ( specify date) and the national agency check was com
pleted on ( specify date).

At t achnment
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July 6, I
5210. 55 (Enc1 3)

SAMPLE TRANSM TTAL NMEMORANDUM

MEMORANDUM FCOR The Special Assistant to the Secretary and Deputy
Secretary of Defense

SUBJECT :  Personnel Investigation File

1. The attached investigative file, which concerns (enter nanme, rank
or civilian grade, social security nunber, Military Department) , has
been conpleted, in accordance with DoD Directive 5210.55, and is
forwarded for review. Pertinent information concerning the unit of
assignment and Presidential support duties is contained in the attached
menor andum from (enter identity of appropriate DoD Conponent activity).

2. Assignnment of these duties requires favorable conpletion of a
(enter Special Background Investigation or Background Investigation).

3. (Enter any statements desired to anplify on those in the attached
menor andum from the subordi nate echelon. )

4, This person (is or is not) recommended for the assignnent.

At t achment



